Statement of Values and School Philosophy
Purpose
The purpose of this policy is to outline the values of our school community and to explain the vision, mission and
objectives of our school. This policy is available on our school website, staff induction handbook and enrolment
packs.

Statement of Intent
Craigieburn South Primary School is committed to providing a safe, supportive and inclusive environment for all
students, staff and members of our community. Our school recognises the importance of the partnership between
our school and parents and carers to support student learning, engagement and wellbeing. We share a commitment
to, and a responsibility for, creating an inclusive and safe school environment for our students.
Craigieburn South Primary School will ensure that it is aligned with and operates consistently with the principles of
Australian democracy.
The programs of, and teaching in Craigieburn South Primary School support and promote the principles and practice
of Australian democracy, including a commitment to:
 Elected government
 The rule of law
 Equal rights for all before the law
 Freedom of religion
 Freedom of speech and association
 The values of openness and tolerance.

VISION
At Craigieburn South Primary School we strive to inspire a learning community where students will enjoy a
productive, rewarding and fulfilling life, whilst contributing to their local, national and global communities. We
support and respect all children, as well as staff and volunteers. We are inclusive of all students including Aboriginal
and Torres Strait Islanders as well as students from culturally and/or linguistically diverse backgrounds and students
with special needs. We believe all children can learn given the right time, support and resources.

MISSION
At Craigieburn South Primary School we believe that creating a safe and supportive school helps students to learn
and grow. Students learn best when they feel safe and happy. Our school values of respect, personal excellence,
inclusion and cooperation, honesty and trust supports our vision and mission. These values are part of our daily
language within our school community.

VALUES
At Craigieburn South Primary School we value:

RESPECT
o We treat everyone and everything with respect and courtesy.
o We care about other people, our school community and ourselves.


PERSONAL EXCELLENCE
o We come to school ready to listen and learn.
o When we do our work, we do our best.
o We work to achieve our learning goals.



INCLUSION and COOPERATION
o We make sure that everyone is given a fair go.

o We share resources and care about other people when we are working and playing.
o We make sure everyone feels values and accepted for who they are.


HONESTY and TRUST
o We follow the rules and do what is right.
o We always tell the truth, even when it is hard to do.

SCHOOL PHILOSOPHY
Craigieburn South Primary School’s philosophy is clearly stated and is included in the School Strategic Plan which
includes the vision, mission, values and objectives of the school. The Annual Implementation Plan explains how the
school’s philosophy will be enacted.
Craigieburn South Primary School’s philosophy enables the school’s leadership team to make clear to current and
prospective staff, students and parents the nature of the school. It also provides a foundation for the school’s
strategic planning decisions and for performance reviews.
Craigieburn South Primary School is clear about its philosophy and can articulate it to staff, students, parents,
guardians and the school community.
At Craigieburn South Primary School we have high expectations of all our students as we believe that all students
can learn. We want students to be intrinsic learners and develop attitudes and skills to be self-motivated,
responsible, active and life-long learners. We instil in our students the belief that they can make a difference. We
believe that students should have an active role in their learning and participate in decision making processes within
the school community.
Our teaching teams are thoughtfully and carefully constructed to combine experience, teaching styles, strengths
and passion to ensure the delivery of a rich curriculum that effectively meets student needs. We embrace
contemporary educational practices and ensure our staff are provided with a variety of professional development
opportunities, with a special emphasis on continuous educational journeys which lead to student improvement.
We work collaboratively to deliver a program based on explicit instruction which scaffolds learning for students.
Lessons will have a specific class focus leading to whole class, mixed ability or like group activities followed by a
share time discussion. Teams plan together lessons that cater for children at, above and below the expected level,
including well above and well below if required. Each lesson has a learning intention, success criteria and reflective
questions. We have a strong culture of delivering consistent practices and through collaborative planning teachers
decide on the “what and how” for each lesson.
We have structures in place where we monitor all students’ learning through the assessment schedule to direct and
inform our teaching. Teachers are expected to be reflective of whole school and class data and plan lessons
accordingly.
We have many programs to support the students’ social and emotional development, including the Resilience,
Rights and Respectful Relationships program and the implementation of positive psychology. The TAKE 5 model
supports students to self-regulate their emotions and supports them to make more appropriate choices. The school
runs a Family Based Homework Club for EAL students. Reaching for the Stars extension programs operate during
terms 2 and 3 and are available to all students in Years 4 to 6.
At Craigieburn South Primary School we value the partnership we have with our parents and the wider community.
Establishing networks and collaborating with our parents and the wider community has a positive impact on our
students and families.

COMMITMENT TO CHILD SAFETY
At Craigieburn South Primary School we are committed to child safety. We want our children to be safe, happy and
empowered. We have zero tolerance of child abuse, and all allegations and safety concerns will be treated very
seriously and in line with our policies and procedures. We have legal and moral obligations to contact authorities
when we are worried about a child’s safety. We are committed to preventing child abuse and identifying risks early
so as to remove/reduce these risks.

We have specific policies, procedures and training in place that support our leadership team, staff and volunteers to
achieve these commitments. These include:

Child safe policy and statement of commitment

Code of conduct

Mandatory reporting policy

DET Mandatory reporting training and education for staff

BEHAVIOUR EXPECTATIONS
Craigieburn South Primary School acknowledges that the behaviour of staff, parents, carers and students has an
impact on our school community and culture. We acknowledge a shared responsibility to create a positive learning
environment for the children and young people at our school.
As principal and school leaders, we will:












model positive behaviour and effective leadership
communicate politely and respectfully with all members of the school community
work collaboratively to create a school environment where respectful and safe behaviour is expected of
everyone
behave in a manner consistent with the standards of our profession and meet core responsibilities to provide
safe and inclusive environments
plan, implement and review our work to ensure the care, safety, security and general wellbeing of all students
at school
identify and support students who are or may be at risk
do our best to ensure every child achieves their personal and learning potential
work with parents to understand their child’s needs and, where necessary, adapt the learning environment
accordingly
respond appropriately when safe and inclusive behaviour is not demonstrated and implement appropriate
interventions and sanctions when required
inform parents of the school’s communication and complaints procedures
ask any person who is acting in an offensive, intimidating or otherwise inappropriate way to leave the school
grounds.

As teachers and non-teaching school staff, we will:

model positive behaviour to students consistent with the standards of our profession

communicate politely and respectfully with all members of the school community

proactively engage with parents about student outcomes

work with parents to understand the needs of each student and, where necessary, adapt the learning
environment accordingly

work collaboratively with parents to improve learning and wellbeing outcomes for students with additional
needs

communicate with the principal and school leaders in the event we anticipate or face any tension or
challenging behaviours from parents

treat all members of the school community with respect.
As parents and carers, we will:

model positive behaviour to our child

communicate politely and respectfully with all members of the school community

ensure our child attends school on time, every day the school is open for instruction

take an interest in our child’s school and learning

work with the school to achieve the best outcomes for our child

communicate constructively with the school and use expected processes and protocols when raising concerns

support school staff to maintain a safe learning environment for all students

follow the school’s processes for communication with staff and making complaints

treat all school leaders, staff, students, and other members of the school community with respect.
As students, we will:









model positive behaviour to other students
communicate politely and respectfully with all members of the school community.
comply with and model school values
behave in a safe and responsible manner
respect ourselves, other members of the school community and the school environment.
actively participate in school
not disrupt the learning of others and make the most of our educational opportunities.

As community members, we will:

model positive behaviour to the school community

treat other members of the school community with respect

support school staff to maintain a safe and inclusive learning environment for all students

utilise the school’s processes for communication with staff and submitting complaints.

Unreasonable behaviours
Schools are not public places, and the Principal has the right to permit or deny entry to school grounds.
Unreasonable behaviour that is demonstrated by school staff, parents, carers, students or members of our school
community will not be tolerated at school, or during school activities.
Unreasonable behaviour includes:






speaking or behaving in a rude, manipulative, aggressive or threatening way, either in person, via electronic
communication or social media, or over the telephone
the use or threat of violence of any kind, including physically intimidating behaviour such as aggressive hand
gestures or invading another person’s personal space
sending demanding, rude, confronting or threatening letters, emails or text messages
sexist, racist, homophobic, transphobic or derogatory comments
the use of social media or public forums to make inappropriate or threatening remarks about the school, staff
or students.

Harassment, bullying, violence, aggression, threatening behaviour and unlawful discrimination are unacceptable
and will not be tolerated at our school.
Unreasonable behaviour and/or failure to uphold the principles of this Statement of Values and School Philosophy
may lead to further investigation and the implementation of appropriate consequences by the school Principal.
At the Principal’s discretion, unreasonable behaviour may be managed by:








requesting that the parties attend a mediation or counselling sessions
implementing specific communication protocols
written warnings
conditions of entry to school grounds or school activities
exclusion from school grounds or attendance at school activities
reports to Victoria Police
legal action

Inappropriate student behaviour will be managed in according with our school’s Student Wellbeing and Engagement
Policy and Bullying Prevention Policy.
Our Statement of Values and School Philosophy ensures that everyone in our school community will be treated with
fairness and respect. In turn, we will strive to create a school that is inclusive and safe, where everyone is
empowered to participate and learn.

EVALUATION
This policy will be reviewed every three years as per DET requirements.
This policy was ratified by School Council in 2019
The policy will be reviewed in 2022
August 2017

