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It takes a village to raise a child

OUR SCHOOL VISION AND VALUES
VISION
At Craigieburn South Primary School our vision is to “strive to inspire a learning community where students
will enjoy a productive, rewarding and fulfilling life, whilst contributing to their local, national and global
communities. We support and respect all children, as well as staff and volunteers. We are inclusive of all
students including Aboriginal and Torres Strait Islanders as well as students from culturally and/or
linguistically diverse backgrounds and students with special needs. We believe all children can learn given
the right time, support and resources”.

MISSION
Craigieburn South Primary School is a Respectful Relationships school where respect, positive attitudes and
positive behaviours are modelled and used by the whole school community. We aim to build healthy
relationships that demonstrate non-violence, equality, mutual respect and trust. We believe that creating a
respectful, safe and supportive school helps all school community members to feel welcomed, valued and
included. Students learn best when they feel welcomed, safe, supported and happy.
Craigieburn South Primary School also aims to empower students to reach their personal best, and fully
equip them to contribute positively to society as happy, healthy young adults.

VALUES
At Craigieburn South Primary School our school values of Respect, Personal Excellence, Inclusion and
Cooperation and Honesty and Trust underpin the expected behaviours by our whole school community,
including students, staff and families.

SCHOOL CONTEXT
Craigieburn South Primary School is situated in the northern suburbs of Melbourne. The school is on a site
shared with Craigieburn Secondary College. While the two schools share some aspects of their
infrastructure and is governed by one School Council, each school retains its own principal, leadership and
staff.
The school’s enrolment is currently at 680, with a range of multicultural backgrounds represented. There
are 33 grades, 51 teaching staff and 39 Education Support Staff. The leadership profile consists of a
principal, one assistant principal, four leading teachers and two learning specialists.
Craigieburn South Primary School strives to inspire a learning community where students will enjoy a
productive, rewarding and fulfilling life, whilst contributing to their local, national and global communities.
The school believes all children can learn given the right time, support and resources. Craigieburn South
Primary School will support all its students to reach their full potential. The school’s values of Respect,
Personal Excellence, Inclusion and Cooperation and Honesty and Trust underpins the behaviours expected
by the whole school community and is part of the daily language within the school community.
The school shares a commitment to, and a responsibility for, creating an inclusive and safe school
environment for its students. It recognises the importance of the partnership between the school, parents
and carers and the wider community to support student learning, engagement and wellbeing. Our motto,
'It takes a village to raise a child' is important as we believe it takes the whole school community to support
all children; socially, emotionally and academically.
FRAMEWORK FOR IMPROVING STUDENT OUTCOMES (FISO)
In 2020 Craigieburn South Primary School endeavoured to deliver the set Key Improvement Strategies
however modifications needed to be made due to the pandemic and remote and flexible learning. In Term
1, pre-pandemic, we implemented the literacy instructional model across the school with an emphasis on
reading conferences. We purchased Fountas and Pinnell guided reading books at all levels to be used from
Prep to Year 6. Teachers received professional learning on the new resources, including the use of the
prompting guides, which is used during the reading conferences. The new instructional model for
numeracy was also implemented with a particular focus on the number fluency. As we moved towards
remote and flexible learning we considered our school community and how best to provide the teaching
and learning for students. We ensured the learning set was manageable and accessible for all. A daily
learning template was developed, based on DET advice. The learning was differentiated to cater for the
needs of the students and regular communication with parents was maintained. Student wellbeing was
also a priority during remote and flexible learning. Social and emotional learning was provided daily and
Wellbeing Wednesday was implemented, a day set for self-care and wellness.
Goal 1:
While we continue to support students to achieve high levels of learning growth in Literacy and Numeracy,
our Key Improvement Strategies needed to be modified/deleted as it included NAPLAN as well as our
participation in the Reading Priority Project. The following was achieved to work towards the 2020 Goal 1
Key Improvement Strategies.
* We continued to build teacher capacity in the use of Fountas and Pinnell and continued to work on
developing teacher understanding of effective use of data.
* Teachers were supported with planning learning tasks for all students, including our EAL (English as an
Additional Language) students, students with special needs and students who were working above the
expected level. Our first phase EAL families were contacted by our MEA (Multicultural Education Aide)
* The DET Numeracy Portal and FUSE continued to support the teaching and learning of numeracy with
teachers making regular use of them during planning. Number fluency continued to be a part of the

learning for the students.
* Whilst formal professional learning wasn’t being delivered, teachers were provided with coaching and
modelling by the Leading Teachers during the remote planning.
* During the remote learning, the assessment and reporting leader continued working with teams on
assessments, particularly for semester one reporting purposes.
Goal 2:
We were able to continue our Student Wellbeing goal of providing a safe and inclusive learning
environment, which supported the academic, social and emotional development of the students. We
prioritised the health and wellbeing of all students and families and ensured the teaching and learning was
manageable and accessible. We were aware of the needs of individual families and regularly
communicated with them to see what they required.
The following was achieved to work towards the 2020 Goal 2 Key Improvement Strategies.
* The school was able to continue to participate in the Respectful Relationships project.
* The Respectful Relationships booklet was finalised and used by students.
* Student well-being and supporting families continued to be a priority throughout the year
* The school, alongside the Community Hub co-ordinator supported many families throughout the
pandemic.

ACHIEVEMENT
In 2020, the school continued to work on its strategic plan goal to support students to achieve high levels
of learning growth in all curriculum areas with a focus on Literacy and Numeracy. Although student
learning was disrupted due to the pandemic, we continued to monitor and assess student growth. The
percentage of students deemed capable of achieving a minimum of one year's growth against the Victorian
Curriculum in English were as follows:
Reading and Viewing: 82%
Writing: 73%
Speaking and Listening: 85%.
The percentage of students deemed capable of achieving a minimum of one year's growth against the
Victorian Curriculum in Mathematics were as follows:
Number and Algebra: 76%
Measurement and Geometry: 84%
Statistics and Probability: 86%.
We have set targets for 2021 based on this data and through precision planning, PLCs (Professional
Learning Communities), the tutoring initiative and various other support programs, we will look at
increasing these percentages to ensure that more students are making one year's growth.
Our PSD students were supported during remote learning to ensure that their needs were being met and
they were receiving learning programs at their level. Some of our PSD students attended onsite learning
where they received one to one learning.

ENGAGEMENT
In 2020 the focus was on ensuring students responded well to and were engaged in remote and flexible
learning. Supporting students and families was a priority. Teachers communicated regularly with parents
and carers. COMPASS was used as our platform for communication. During 2020 it became an important
tool and almost all families were using it as a method of communication. We implemented a process for all
parents to check in daily to advise that their child was accessing learning for the day. Teachers contacted
families of children who were not in attendance. Each year level had a member of leadership who worked
with them and followed up any attendance concerns.

WELLBEING
Health and wellbeing was prioritised for staff, students and their families. Our modified remote and
flexible learning program included daily physical activity as well as a dedicated day or various wellbeing
activities (Wellbeing Wednesday). Teachers recorded messages and videos, which were sent to the
students via COMPASS. We also implemented weekly class meetings via WebEx so students felt connected.
Leading teachers checked in with staff on a regular basis to ensure that the wellbeing of their students and
themselves were cared for.
The transition to onsite learning was always carefully planned based on the advice of the Department. The
priority was always on safety and wellbeing and teacher priority was on re-engaging students and
continuing learning.
FINANCIAL PERFORMANCE AND POSITION
Craigieburn South Primary School maintained a sound financial position in 2020. Funds have continued to
be allocated to support the school’s direction as per the 2017-2020 School Strategic Plan and the 2020
Annual Implementation Plan. The school has been progressively updating their infrastructure and buildings
as well as resources and I.T. Equipment each year.
The Financial Performance and Position report shows an end of year surplus of $345,718.
In 2020 the school managed its finances in line with School Council and Department of Education &
Training processes. Overall income for 2020 was up from 2019, this was mainly due to an increase in our
SRP due to an increase in student numbers from 710 in 2019 to 718 in 2020. There was also an increase in
our Equity funding for 2020. Expenditure for 2020 was less than 2019 mainly due to remote and flexible
learning as a result of COVID-19. A lot of normal expenditure was not incurred in 2020, so we took the
opportunity to update a large amount of resources in our Literacy and Numeracy areas. We continued to
receive grants to fund the running of the Community Hub. The 2020 surplus was higher by over $100,000
than the 2019 surplus, mainly due to the increase in student numbers combined with less of our normal
spending due to COVID-19. Salaries, Property Services and Equipment/Maintenance costs accounted for
73% of non-SRP expenditure. We continue to invest in staff professional development to improve student
outcomes. The school maintained the DET requirement to have an operating 'safety net' of at least
$10,000.

Performance Summary
The Performance Summary for government schools provides an overview of how this school is contributing to the objectives of the
Education State and how it compares to other Victorian Government schools.
All schools work in partnership with their school community to improve outcomes for children and young people. Sharing this
information with parents and the wider school community helps to support community engagement in student learning, a key
priority of the Framework for Improving Student Outcomes.
Refer to the ‘How to read the Annual Report’ section for help on how to interpret this report.

SCHOOL PROFILE
Enrolment Profile
A total of 720 students were enrolled at this school in 2020, 329 female and 391 male.
35 percent of students had English as an additional language and 3 percent were Aboriginal or Torres Strait Islander.
Overall Socio-Economic Profile
The overall school’s socio-economic profile is based on the school's Student Family Occupation and Education index (SFOE) which
takes into account parents' occupations and education.
Possible socio-economic band values are: Low, Low-Medium, Medium and High.
This school’s socio-economic band value is: High
Parent Satisfaction Summary
The percent endorsement by parents on their school satisfaction level, as reported in the annual Parent Opinion Survey.
Percent endorsement indicates the percent of positive responses (agree or strongly agree) from parents who responded to the
survey.

Parent Satisfaction
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School Staff Survey
The percent endorsement by staff on School Climate, as reported in the annual School Staff Survey.
Percent endorsement indicates the percent of positive responses (agree or strongly agree) from staff who responded to the survey.
Data is suppressed for schools with three or less respondents to the survey for confidentiality reasons.

School Climate
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ACHIEVEMENT
Key: ‘Similar Schools’ are a group of Victorian government schools that are like this school, taking into account the
school’s socioeconomic background of students, the number of non-English speaking students and the size and
location of the school.
Teacher Judgement of student achievement
Percentage of students working at or above age expected standards in English and Mathematics.

English
Years Prep to 6

Latest year
(2020)

English (latest (year)
Years Prep to 6

School percent of students at or above age
expected standards:

83.6%
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Similar Schools average:
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Mathematics
Years Prep to 6

Latest year
(2020)

Mathematics (latest year)
Years Prep to 6

School percent of students at or above age
expected standards:

87.8%
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76.7%

Similar
Schools

State average:

85.2%

State

87.8%
76.7%
85.2%
0%

20%

40%

60%

80%

100%

Percent students at or above age expected level

NAPLAN
NAPLAN tests were not conducted in 2020.

NAPLAN Learning Gain
NAPLAN learning gain is determined by comparing a student's current year result to the results of all ‘similar’ Victorian students
(i.e. students in all sectors in the same year level who had the same score two years prior).
NAPLAN tests were not conducted in 2020.

ENGAGEMENT
Key: ‘Similar Schools’ are a group of Victorian government schools that are like this school, taking into account the
school’s socioeconomic background of students, the number of non-English speaking students and the size and
location of the school.
Average Number of Student Absence Days
Absence from school can impact on students’ learning. Common reasons for non-attendance include illness and extended family
holidays. Absence and attendance data in 2020 may have been influenced by local processes and procedures adopted in response
to remote and flexible learning.

Student Absence

Latest year
(2020)

4-year
average

School average number of
absence days:
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18.7

School
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17.3

17.5

Similar
Schools

State average:

13.8

15.3

State

Years Prep to 6

Student Absence (latest year)
Years Prep to 6
16.4
17.3
13.8
0

10

20

30

40

Average number of absence days

Attendance Rate (latest year)

Attendance Rate by year level
(2020):

Prep

Year 1
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Year 6
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WELLBEING
Key: ‘Similar Schools’ are a group of Victorian government schools that are like this school, taking into account the
school’s socioeconomic background of students, the number of non-English speaking students and the size and
location of the school.
Student Attitudes to School – Sense of Connectedness
The percent endorsement on Sense of Connectedness factor, as reported in the Attitudes to School Survey completed annually by
Victorian Government school students, indicates the percent of positive responses (agree or strongly agree).
Schools who participated in the Student Attitudes to School survey in 2020 should refer to the advice provided regarding the
consistency of their data.

Sense of Connectedness

Sense of Connectedness (latest year)
Years 4 to 6

Latest year
(2020)

4-year
average

School percent endorsement:

NDA

85.2%

School
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Due to lower participation rates and differences in collection
methodology in 2020, data are often not comparable with
previous years or within similar school groups. Care should
be taken when interpreting these results.
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Student Attitudes to School – Management of Bullying
The percent endorsement on Management of Bullying factor, as reported in the Attitudes to School Survey completed annually by
Victorian Government school students, indicates the percent of positive responses (agree or strongly agree).
Schools who participated in the Student Attitudes to School survey in 2020 should refer to the advice provided regarding the
consistency of their data.

Management of Bullying

Management of Bullying (latest year)
Years 4 to 6

Latest year
(2020)

4-year
average

School percent endorsement:
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89.8%
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NDP

79.5%

Similar
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#N/A
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Due to lower participation rates and differences in collection
methodology in 2020, data are often not comparable with
previous years or within similar school groups. Care should be
taken when interpreting these results.
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Financial Performance and Position
FINANCIAL PERFORMANCE - OPERATING STATEMENT SUMMARY FOR THE YEAR
ENDING 31 DECEMBER, 2020
Revenue
Student Resource Package
Government Provided DET Grants
Government Grants Commonwealth
Government Grants State
Revenue Other
Locally Raised Funds
Capital Grants
Total Operating Revenue

Actual
$6,081,094
$1,774,198
$6,110
NDA
$106,570
$137,999
NDA
$8,105,971

Equity 1
Actual
$1,032,155
Equity (Social Disadvantage)
NDA
Equity (Catch Up)
NDA
Transition Funding
NDA
Equity (Social Disadvantage – Extraordinary Growth)
$1,032,155
Equity Total
Expenditure
Student Resource Package 2
Adjustments
Books & Publications
Camps/Excursions/Activities
Communication Costs
Consumables
Miscellaneous Expense 3
Professional Development
Equipment/Maintenance/Hire
Property Services
Salaries & Allowances 4
Support Services
Trading & Fundraising
Motor Vehicle Expenses
Travel & Subsistence
Utilities
Total Operating Expenditure
Net Operating Surplus/-Deficit
Asset Acquisitions

Actual
$6,049,668
NDA
$453
$26,470
$6,377
$217,807
$21,008
$21,159
$147,294
$118,841
$977,239
$24,816
$67,817
$1,564
NDA
$79,744
$7,760,254
$345,718
$346,530

(1) The equity funding reported above is a subset of the overall revenue reported by the school.
(2) Student Resource Package Expenditure figures are as of 01 Mar 2021 and are subject to change during the reconciliation
process.
(3) Miscellaneous Expenses include bank charges, administration expenses, insurance and taxation charges.
(4) Salaries and Allowances refers to school-level payroll.

FINANCIAL POSITION AS AT 31 DECEMBER 2020
Funds available
High Yield Investment Account
Official Account
Other Accounts
Total Funds Available

Actual
$379,705
$51,050
NDA
$430,755

Financial Commitments
Operating Reserve
Other Recurrent Expenditure
Provision Accounts
Funds Received in Advance
School Based Programs
Beneficiary/Memorial Accounts
Cooperative Bank Account
Funds for Committees/Shared Arrangements
Repayable to the Department
Asset/Equipment Replacement < 12 months
Capital - Buildings/Grounds < 12 months
Maintenance - Buildings/Grounds < 12 months
Asset/Equipment Replacement > 12 months
Capital - Buildings/Grounds > 12 months
Maintenance - Buildings/Grounds > 12 months
Total Financial Commitments

Actual
$270,969
NDA
$4,096
NDA
NDA
NDA
NDA
NDA
NDA
NDA
$251,000
NDA
NDA
NDA
NDA
$526,065

All funds received from the Department, or raised by the school, have been expended, or committed to subsequent years, to
support the achievement of educational outcomes and other operational needs of the school, consistent with Department policies,
School Council approvals and the intent/purposes for which funding was provided or raised.

